
Scope

This policy covers all in-house operations, our rental kit,
facilities, and our future business plans. It presents our
approach to environmental, social, and financial sustainability
and clearly communicates it to our staff, clients, and
audiences.

Responsibilities 

Responsibility for the upholding of this policy is companywide.
This policy is designed with our company ethos in mind and so
we expect everyone to work in line with this policy. 

In turn, we ask all staff members to hold the company
accountable for any non-compliance in this policy.   

Legislation

We commit to meeting and, where possible, exceeding all
sustainability regulations relevant to a toilet and facilities hire
company. As we diversify our offering and scale up as a
business, we will continue to research and abide by all
legislation covering our business operations. 

Sustainability Policy
We are a family run business built on a background of renewable energy for

whom sustainability is a driving factor in our business decisions. Working with
waste, we take our responsibility for environmental management seriously and
this passion for proper practice and sustainability filters into all of our actions as

a business.

We acknowledge that we are not perfect and will always endeavour to assess,
correct, and improve the sustainability of our operations and that of the kit we

hire out. 



Commitments to
Sustainability  

Net zero by 2050 in line
with government advice  

Re-assessing this policy
annually and setting more
ambitious benchmarks
each time  

Tracking our carbon
footprint on an annual basis  

Sustainability to be a key
consideration when
making business
development decisions
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I. Environmental Policy

At Honeywagon, we’re not looking to tick boxes. The Three Pillars of
Sustainability are core in the running of our business and this policy serves as
a company-wide commitment to the future of this planet, industry, and staff.   

Energy

We have a Green Business tariff delivering only purchased
renewable energy.

Our newly constructed offices (as of November 2024) will be
fully insulated leading to only passive heating and cooling
requirements. 

Lights in both our offices and our outside facilities utilise auto-
sensors to minimise unnecessary usage. Along with our
universal use of LEDs, this keeps  energy usage from lighting to
a minimum.



Suppliers We prioritise plant-based cleaners, soaps and consumables.

Travel   

We utilise route optimisation programme, Bigchange.org, to
ensure multiple vehicle drops are done in the most efficient
order, keeping emissions 

We exclusively use HVO in all of our trucks and plant,
significantly reducing the emissions of our vehicles compared
to diesel or petrol.

We enforce a no idling policy in our yard, with built-in trackers
able to see and stop anybody from idling.

Waste and Pollution
Prevention

As a business whose operations involve managing liquid waste,
we take our environmental and social responsibility for proper
practices seriously. 

We possess a specific water waste Waste Carrier License
with Scottish Water to ensure compliance. 
We hold the relevant insurance to legally transport liquid
waste to a licensed facility. 
We ensure our clients and the facilities we drop to are
operating within the law by use of delivery of Waste
Transfer Notes (WTNs).

Regarding on-site and operational waste, we adhere to the EU
Waste Framework Directive and place prevention at the top of
our waste hierarchy:

We ensure that all chemical waste is stored, transferred, and
disposed of in a secure and legal manner. 

We also have on-site storage tanks for paint and hazardous
waste, allowing us to store accumulated waste and take for
safe disposal at a local management plant, reducing the need
for a lot of small journeys. 



II. Social Policy

Environmental sustainability can only be achieved with a well, motivated
workforce. We prioritise our people and our community to make this happen.

Hiring/Employees  We prioritise long-term, ongoing contracts for our staff,
providing security and consistency of employment.

Training

All employees undergo a Safety Schemes in Procurement
(SSIP) accredited training to ensure their knowledge and
implementation of safe working practices.

We pay for our staff to achieve a Construction Plant
Competency Scheme (CPCS) ticket when relevant for their job.
This ensures legal compliance and best practice at
Honeywagon Co, while providing personal progression for our
staff. 

Community

We support the local community garden which borders our
unit with fundraising and regular donations. 

We are a member of Portable Sanitation Europe, a trade
association that represents a variety of toilet hire businesses
across the UK. The association ”aims to raise standards,
awareness and to promote best practice at all times within the
industry in which we serve,” an ethos we echo through our
membership.

III. Financial Policy

As a company, we can only continue operating by turning a profit. We aim to
balance this profit with societal good while managing environmental, social,
and cultural aspects of the community. We commit to balancing the books so
we can provide stable jobs, far into the future, for the betterment of our staff
and their families.   



By signing below we agree that:
This policy will be shared with and upheld by all staff at Honeywagon Co.
This policy will be reviewed and updated annually by senior leadership.

Agreement

Sam Newall
Managing Director

Date:


